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Race/Ethnicity:

AMERICAN INDIAN/ALASKAN NATIVE
ASIAN

BLACK
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Latino or Hispanic
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EXAMINATIONS

17,605
Applications

77
Exams

257
Classifications

HIRING

1,117
New Hires

COVID Hires

LABOR RELATIONS

24
Labor/Management
Committee Meetings

17
Union Contracts

PAYROLL

$931M
Salary

$392M

Mandatory Fringe

Benefits




TRAINING

700
Participants in 60+
sessions on 15+
topics

Respect in the
Workplace workshops

CAREER COACHING

256
Staff received 1:1
coaching (BIPOC &
TEX prioritized)

150

Staff participated in

Career Advancement
workshops

LAUNCHED

30-day Virtual New
Employee
Orientation Program

16 Metric on DEI
Dashboard

OUTREACH AND
COMMUNICATION

4,500
"Opens” Each Month
HR Newsletter

100,000
Overall Visits to HR
SharePoint Site




PRIORITIES

Speed Opportunities
Efficiency Transparency
Confidence Fairness
Collect Respect
Organize Inclusion

Available Consistent



PROJECTS

EXAMINATIONS EQUITY

PATHWAYS

HIRING EXPERIENCE



QUESTIONS?



